


General Decision Number: KY100026 03/12/2010  KY26

Superseded General Decision Number: KY20080026

State: Kentucky

Construction Types: Heavy and Highway

Counties: Adair, Barren, Bell, Breathitt, Casey, Clay, 
Clinton, Cumberland, Estill, Floyd, Garrard, Green, Harlan, 
Hart, Jackson, Johnson, Knott, Knox, Laurel, Lawrence, Lee, 
Leslie, Letcher, Lincoln, Magoffin, Martin, McCreary, Menifee, 
Metcalfe, Monroe, Morgan, Owsley, Perry, Pike, Powell, Pulaski, 
Rockcastle, Russell, Taylor, Wayne, Whitley and Wolfe Counties 
in Kentucky.

Heavy and Highway Construction Projects

Modification Number     Publication Date
0             03/12/2010

*  SUKY2002-001 05/16/2006

Rates          Fringes

Boilermaker....................$ 24.65            12.94
 
Bricklayer.....................$ 20.35             7.80
 
Carpenter......................$ 18.85             7.80
 
Cement Mason...................$ 18.70             7.80
 
Electrician....................$ 22.60             6.97
When workmen are required to work from bosum chairs, trusses, 
stacks, tanks, scaffolds, catwalks, radio and TV towers, 
structural steel (open, unprotected, unfloored raw steel), and 
bridges or similar hazardous locations where workmen are 
subject to a direct fall, except where using JLG's and bucket 
trucks up to 75 feet: Add 25% to workmen's base rate for 50 to 
75 feet, and add 50% to workmen's base rate for over 75 feet
Ironworkers:

Reinforcing.................$ 18.75             7.80
Structural..................$ 18.95             7.80

 
Laborers:

GROUP  1....................$ 16.90             7.80
GROUP  2....................$ 17.15             7.80
GROUP  3....................$ 17.25             7.80
GROUP  4....................$ 17.30             7.80
GROUP  5....................$ 17.40             7.80
GROUP  6....................$ 17.45             7.80
GROUP  7....................$ 17.50             7.80
GROUP  8....................$ 17.65             7.80
GROUP  9....................$ 17.85             7.80
GROUP 10....................$ 18.40             7.80
GROUP 11....................$ 18.50             7.80
GROUP 12....................$ 19.70             7.80
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Painters:
All Excluding Bridges.......$ 19.92             9.57
Bridges.....................$ 23.92            10.07

 
Piledriver.....................$ 18.50             7.80
 
Plumber........................$ 22.52             7.80
 
Power Equipment Operator

GROUP 1.....................$ 20.25             7.80
GROUP 2.....................$ 18.50             7.80
GROUP 3.....................$ 18.35             7.80
GROUP 4.....................$ 17.76             7.80

 
Sheet Metal Worker.............$ 20.40             7.80
 
Stonemason.....................$ 18.95             7.80
 
Truck drivers:

GROUP 1.....................$ 17.25             7.80
GROUP 2.....................$ 17.35             7.80
GROUP 3.....................$ 17.40             7.80
GROUP 4.....................$ 17.45             7.80
GROUP 5.....................$ 17.48             7.80
GROUP 6.....................$ 17.50             7.80
GROUP 7.....................$ 17.69             7.80
GROUP 8.....................$ 18.26             7.80
GROUP 9.....................$ 18.35             7.80

LABORER CLASSFICATIONS   

GROUP 1 - General; Flagperson; & Steam Jenny   

GROUP 2 - Batch Truck Dumper; & Deck Hand or Scow Man   

GROUP 3 - Power Driven Tool Operator of the following: Wagon
Drill, Chain Saw, Sand Blaster, Concrete Chipper, Pavement
Breaker, Vibrator, Power Wheelbarrow & Power Buggy; Sewer
Pipe Layer; Bottom Man; Dry Cement Handler; Concrete
Rubber; & Mason Tender

GROUP 4 - Asphalt Lute & Rakerman; Side Rail Setter   

GROUP 5 - Gunnite Nozzle Man   

GROUP 6 - Tunnel Laborer (Free Air)   

GROUP 7 - Tunnel Mucker (Free Air); Gunite operator   

GROUP 8 - Hand Blade Operator   

GROUP 9 - Tunnel Miner, Blaster & Driller (Free Air)   

GROUP 10 - Caisson Worker   

GROUP 11 - Powderman   

GROUP 12 - Drill Operator of Percussion Type Drills which are
both powered & propelled by an independent air supply

Page 2 of 5

6/18/2010http://www.wdol.gov/wdol/scafiles/davisbacon/KY26.dvb

KNOTT COUNTY
BRZ 1203(312)

Revised:  7-20-10
Contract ID:  101027

Page 76 of 91



POWER EQUIPMENT OPERATOR CLASSIFICATIONS   

GROUP 1 - Auto Patrol; Batcher Plant; Bituminous Paver;
Cableway; Clamshell; Concrete Mixer (21 cu. ft. or over);
Concrete Pump; Crane; Crusher Plant; Derrick; Derrick Boat;
Ditching & Trenching Machine; Dragline; Dredge Engineer;
Elevator (When used to hoist building materials); Elevating
Grader; Loader All Types; Hoe-Type Machine; Hoisting
Engine; Locomotive; LeTourneau or Carry-all Scoop;
Bulldozer; Mechanic; Orange peel Bucket; Piledriver; Power
Blade; Roller (Bituminous); Roller (Earth); Roller (Rock);
Scarifier; Shovel; Tractor Shovel; Truck Crane; Well
Points; Winch Truck; Push Dozer; Grout Pump; High Lift;
Fork Lift (Regardless of Lift Height); Boom Cat All Types;
Multiple Operator; Core Drill; Tow or Push Boat; A-Frame
Winch Truck; Concrete Paver; Gradeall; Hoist; Hyster;
Material Pump; Pumpcrete; Ross Carrier; Sheep Foot;
Sideboom; Throttle-Valve Man; Rotary Drill; Power
Generator; Mucking Machine; Rock Spreader attached to
equipment; Scoopmobile; KeCal Loader; Tower Crane (French,
German & other types); Hydrocrane; Tugger; Backfiller
Gurry; Self Propelled Compactor, Self Contained Hydraulic
Percussion Drill

GROUP 2 - Air Compressor (200 cu. ft. per min. or greater
capacity); Bituminous Mixer; Concrete Mixer (Under 21 cu.
ft.); Welding Machine; Form Grader; Tractor (50 H.P. &
Over); Bull Float; Finish Machine; Outboard Motor Boat;
Brakeman; Whirley Oiler; Tractair & Road Widening Trencher;
& Articulating Truck

GROUP 3 - Greaser on Grease Facilities Servicing Heavy
Equipment

GROUP 4 - Bituminous Distributor; Cement Gun; Conveyor; Mud
Jack; Paving Joint Machine; Pump; Tamping Machine; Tractor
(Under 50 H.P.); Vibrator; Oiler; Air Compressor (Under 200
cu. ft. per min. capacity); Concrete Saw; Burlap & Curing
Machine; Hydro Seeder; Power Form Handling Equipment;
Deckhand Oiler; & Hydraulic Post Driver

TRUCK DRIVER CLASSIFICATIONS   

GROUP 1 - Winch; A-Frame when used in transporting materials

GROUP 2 - Tandem Axle; Dump; Distributor; Semi-Trailer or
Pole Trailer

GROUP 3 - Mixer   

GROUP 4 - Truck Mechanic   

GROUP 5 - 3 Tons & Under; Tire Changer   

GROUP 6 - Pavement Breaker   

GROUP 7 - Over 3 Tons; Truck Mounted Rotary Drill   

GROUP 8 - Euclid & Other Heavy Earth Moving Equipment; Lowboy
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GROUP 9 - Greaser on Greasing Facilities
----------------------------------------------------------------

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.
================================================================

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

----------------------------------------------------------------

In the listing above, the "SU" designation means that rates
listed under the identifier do not reflect collectively
bargained wage and fringe benefit rates.  Other designations
indicate unions whose rates have been determined to be
prevailing.

----------------------------------------------------------------

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

*  an existing published wage determination
*  a survey underlying a wage determination
*  a Wage and Hour Division letter setting forth a position on

a wage determination matter
*  a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations.  Write to:

Branch of Construction Wage Determinations
Wage and Hour Division
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210
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The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board).  Write to:

Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

================================================================

END OF GENERAL DECISION
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Fringe benefit amounts are applicable for all hours worked except when otherwise noted.

These rates are listed pursuant to the Kentucky Determination No. CR-10-II-HWY dated  July 
12, 2010.

NOTE:  Both Kentucky Determination No. CR-10-II-HWY and Federal Decision No. 
KY20100026 dated March 12, 2010 apply to this project.  Both sets of wage rates are 
included.  If there is a difference in the two wages for the same classification, the 
Contractor is required to pay the higher of the two listed wages.

No laborer, workman or mechanic shall be paid at a rate less than that of a Journeyman except 
those classified as bona fide apprentices.

Apprentices or trainees shall be permitted to work as such subject to Administrative Regulations 
adopted by the Commissioner of Workplace Standards.  Copies of these regulations will be 
furnished upon request from any interested person.

Before using apprentices on the job the contractor shall present to the Contracting Officer written 
evidence of registration of such employees in a program of a State apprenticeship and training 
agency approved and recognized by the U. S. Bureau of Apprenticeship and Training.  In the 
absence of such a State agency, the contractor shall submit evidence of approval and registration 
by the U. S. Bureau of Apprenticeship and Training.

The contractor shall submit to the Contracting Officer, written evidence of the established 
apprenticeship-journeyman ratios and wage rates in the project area, which will be the basis for 
establishing such ratios and rates for the project under the applicable contract provisions.

TO:   EMPLOYERS/EMPLOYEES
PREVAILING WAGE SCHEDULE:
The wages indicated on this wage schedule are the least permitted to be paid for the 
occupations indicated.  When an employee works in more than one classification, the 
employer must record the number of hours worked in each classification at the prescribed 
hourly base rate.
OVERTIME:
Overtime is to be paid after an employee works eight (8) hours a day or forty (40) hours a 
week, whichever gives the employee the greater wages.  At least time and one-half the base 
rate is required for all overtime.  A laborer, workman or mechanic and an employer may 
enter into a written agreement or a collective bargaining agreement to work more than 
eight (8) hours a calendar day but not more than ten (10) hours a calendar day for the 
straight time hourly rate.  Wage violations or questions should be directed to the 
designated Engineer or the undersigned.

Ryan Griffith, Director
Division of Construction Procurement
Frankfort, Kentucky 40622
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